logieserve

Validated Employee Assessment Science with
Visual Role-Playing Technology.

Pre-Qualify Candidate Job Fit and Performance. Develop High Performing Employees.

Hiring and Development Trends

Organizations of all sizes and types consistently struggle to

make good hiring decisions. The resulting inconsistent employee
performance has a negative material impact on company’s ability

to meet its goals. Attracting, developing, and enhancing employee
performance is therefore a top business priority for any organization
that aims to be a leader among its peers. Logi-Serve stands out as
a best-of-breed, validated, employee assessment that scientifically
predicts candidate job fit and ability to perform, as well as develops
key job-related competencies that drive consistently high employee
performance.

Logi-Serve’s science and technology wins awards because it
combines an efficient, validated assessment protocol with a unique,
visually-based role-playing technology that makes the candidate
experience engaging. Logi-Serve assesses behavioral competencies
that predict how candidates will behave in a job even if the job, or
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I The Importance of Personal Brand for

underlying business, changes over time. Logi-Serve assessments are proven effective across industries and position types where service, sales,

or operational leadership is a core component of the job.

Take the Guesswork Out of Hiring and Development Decision Making
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Provide candidates with
a positive and engaging
experience that requires

only 15 to 20 minutes of
their time.

Contact us to learn more

Assess candidate job fit and
competence to perform in any
service, sales, or operational
leadership position.
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Leverage a clear-cut
scoring classification
system that provides
useful insight into each
candidate’s strengths
(and opportunities for
development) and makes
hiring decisions more
straightforward and clear.

Strengthen the performance
of incumbent employees by
assessing them to identify
actionable competency gaps.
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Utilize Logi-Serve
reports to provide
coaching tips and
development material to
upskill employees and
improve performance
over time.
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To schedule a web demo, please call (800) 698-0403 or email sales@logi-serve.com.

Logi-Serve, LLC

39395 W. Twelve Mile Rd Ste 200

Farmington Hills, Ml 48331-2968
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